
HOW TO FIND A JOB & INTERVIEWING ADVICE 
 

Where Our Graduates Typically Work After Graduation 

Private Practice Law Firms: 60% (a majority in small firms of between 2-25 attorneys) 

Government Agencies: 9%  

Business: 22%  

Public Interest: 4%  

Judicial Law Clerks: 3%  

Academia: 2% 

 

Your First Summer Job 

There are no formal on-campus interviewing opportunities for 1Ls.  Most 1Ls find their jobs by contacting 

employers directly as the result of a job posting, through referral by contact or after doing research to find 

lawyers that practice in their area that interest.  The format for interviews can vary considerably. The meeting 

may be brief or lengthy.  The employer may request an initial phone interview or a brief meeting with just one 

attorney or recruiting professional before bringing you back to the office for a full interview. Other employers 

will set up a lengthy interview in which you will meet with many different attorneys.  When you schedule an 

interview, be sure to ask how much time you should block off and who you will be interviewing with.  Then, be 

prepared for anything! 

 

How to Find a Job in a Law Firm  

Most 1Ls who work for law firms their first summer work in small and mid-size firms. If you are interested in 

working in a law firm your first summer, it is necessary to research the small and mid-size law firms in the city 

you hope to work.  There are two ways to find a job with a small or mid-size firm during the spring semester of 

your first year: (1) by responding to a job posting or (2) by contacting law firms directly.  Direct contact 

involves doing research to identify the law firms that do the type of work you want to do and sending them your 

application materials. Some small and mid-size firms post positions on PEARSON. Many others do not post 

positions but will consider you if you seek them out and send them your application materials directly.  Law 

firms love it when students seek them out and express an interest in what the law firm does.  If you write a 

compelling cover letter that describes well why you want to work for a particular firm, you are more likely to 

get interviewed and hired.  Either way, it is your responsibility to find the small and mid-size law firms that may  

have opportunities and the best way to do that is to do your research early.  To research small and mid-size law 

firms in the Chicago area, see: 

 CSO Law Firm Webpage: http://www.luc.edu/law/career/internal/law_firm_resources.html 

 PEARSON: https://law-luc.12twenty.com/Login  

 Chicago Area Law Firms: http://www.luc.edu/law/career/password/4_or_more.html  

 The Chicago Daily Law Bulletin: http://www.chicagolawbulletin.com/ 

 The Chicago Bar Association: http://www.chicagobar.org/AM/Template.cfm 

 The Illinois Bar Association: http://www.isba.org/ 

 

Large Law Firms Hiring 

Most large law firms do not hire first year law students. There are a few exceptions.  To identify those that hire 

1Ls, research each firm’s website and refer to the resources below. Some large firms conduct interviews during 

your second year through on-campus interviewing programs (OCI) or through city-wide job fairs.  On-campus 

or job fair interviews are usually conducted by one or two attorneys from each employer.  These interviews 

often lead to a second interview in the law firm’s office, referred to as a “call-back” interview, and interviewing 

well at the call-back can lead to an offer to work as a summer associate during your second summer.  Summer 

associate opportunities can lead to an offer to join the law firm upon graduation.   If a large law firm is where 

you want to work during your second summer, it is important to not only participate in OCI and job fairs but 

also directly contact large law firms because many of them do not participate in on-campus interview programs.  

To educate yourself about large law firms, see the following resources: 

http://www.luc.edu/law/career/internal/law_firm_resources.html
https://law-luc.12twenty.com/Login
http://www.luc.edu/law/career/password/4_or_more.html
http://www.chicagolawbulletin.com/
http://www.chicagobar.org/AM/Template.cfm
http://www.isba.org/


 Nalpdirectory.com: http://www.nalpdirectory.com/ 

 Chicago Area Law Firms: http://www.luc.edu/law/career/4_or_more.html 

 Chambers & Partners: http://www.chambersandpartners.com/USA   

 Lexis/Nexis Career Centers: http://www.lexisnexis.com/lawschool/login.aspx 

 Vault: http://lawlibguides.luc.edu/az.php?a=v 

 Bloomberg: https://www.bloomberglaw.com/activate 

 The law firms’ websites 

 Your career counselor 
 

Public Interest Organizations    

Public interest employers are looking for passionate candidates who know about the issue and/or population the 

organization serves.  When interviewing with a public service organization, it is important to show your in-

depth knowledge of and interest in what they do.  For example, if you are interviewing with a non-profit 

organization that serves abused women, when asked why you are interested in the position they have available, 

you will want to speak about your interest in working with abused women to ensure that they receive the fullest 

extent of the protections that the law can provide.  This will be much more compelling than speaking in general 

terms about how you’ve “always been interested in public interest work” and “want to help others.” 
 

You will also want to be familiar with the substantive legal issues regarding the area of law the organization 

specializes in.  To continue with the example of the non-profit organization that serves abused women, you 

would want to familiarize yourself with the Violence Against Women Act, with the standards for temporary 

restraining orders and how they are obtained in court, with recent major decisions in spousal/partner abuse 

cases, etc. before your interview. 

 

How to Find a Job in a Public Interest Organization 

If a public interest organization is where you hope to work, talk to your career counselor, attend our public 

interest careers programs and check out the list of public interest organizations and other helpful resources on 

our Public Interest webpage at:   

 CSO Public Interest Webpage:  http://www.luc.edu/law/career/internal/public_interest.html 

  

Government Agencies & Public Policy Organizations  

It is difficult to give broadly applicable advice regarding government positions because the government includes 

such a broad range of legal positions – prosecutorial (e.g. State’s Attorney), defense (e.g. Public Defender), 

regulatory agencies (e.g. EPA), agencies with a constituent service mission (e.g. Health and Human Services) 

and more.  Accordingly, the best preparation for an interview with a governmental employer is to talk to people 

who work or worked in the agency you are interviewing with.  The more information you can gather about the 

structure, mission, and daily work of the governmental employer you are interviewing with before the 

interview, the better.     

 

In general, when interviewing with governmental employers, you should be aware of current events and the 

current political climate.  You will also want to be very mindful of the hierarchy to which the position you are 

interviewing for reports.  If you are interviewing with prosecutorial or defense arms of the government, discuss 

your clinic experience or any in-court experience you’ve gained in previous positions.  For agency positions, be 

prepared to talk about administrative law and the area of law and type of work the specific agency does.  If you 

are interviewing with a governmental employer, the government is often bound by a certain amount of 

bureaucracy.  This may mean that the interviewing process will move slower for a government employer than 

with other employers.   

 

How to Find a Job with a Government Agency or in Public Policy 

If your passion is to work in government, talk to your career counselor, attend our government careers programs 

and research the list of government and public policy opportunities on our Government jobs webpage at: 

http://www.luc.edu/law/career/internal/government.html 

http://www.nalpdirectory.com/
http://www.luc.edu/law/career/4_or_more.html
http://www.chambersandpartners.com/USA
http://www.lexisnexis.com/lawschool/login.aspx
http://lawlibguides.luc.edu/az.php?a=v
https://www.bloomberglaw.com/activate
http://www.luc.edu/law/career/internal/public_interest.html
http://www.luc.edu/law/career/internal/government.html


 

Judges     
If you are interviewing with a judge, be aware that your research and writing skills will come under close 

scrutiny.  Be prepared to discuss – in depth – your writing sample and any journal articles (published or 

unpublished) that you’ve written.  Your grades in Civil Procedure and Evidence will also be very important – so 

be prepared to discuss them as well. 

 

You will also want to have fully researched the judge you are interviewing with.  You should be prepared to 

discuss the judge’s bio, the types of cases on the judge’s call, and recent opinions by the judge.  With all that 

said, bear in mind that some or all of the interviewing may be done by the judge’s clerks rather than the judge 

him or herself.  Personality and fit in the small team environment is very important.  Whether the clerks feel like 

they can work with you can be as or more important than whether the judge likes you, so prepare questions for 

your interviews with the clerks as well as the judge.  You also want to be sure to treat everyone in chambers – 

including administrative assistants, with respect and courtesy. 

 

Finally, be mindful that most judges are only looking for one or two externs or clerks at a time, which means 

that as soon as the judge meets someone he or she likes, the position will be filled.  With this in mind, when you 

are contacted about interviewing with a judge, make sure that you schedule the interview as soon as possible.  If 

you have to wait even a few days and the judge interviews others in the meantime, you may get a call cancelling 

your interview because the position has already been filled. 

 

How to Find a Job With a Judge 

 CSO Judicial Externships Webpage: http://www.luc.edu/law/experiential/externships.html 

 CSO Judicial Clerkships Webpage: http://www.luc.edu/law/career/internal/judicial_clerkships.html 

 

Corporations 

There are hundreds of corporations in the Chicago metropolitan area that law students should consider working 

for while in law school.  Many of them have legal departments and often hire law students to help out in the 

summer and throughout the school year.  Corporations look for students who have strong research and writing 

skills and who have an interest in the business of the corporation.  When interviewing with a corporation, you 

should be aware of any recent initiatives or new business the corporation has taken on.  You can do this by 

reading local newspapers and Crain’s Chicago Business magazine.   

 

How to Find a Job with a Corporation 

To find corporations in the Chicago metropolitan area, see the following: 

 CSO Corporate Webpage: http://www.luc.edu/law/career/practice_areas/corporate.html  

 Corporate Counsel:  http://www.corpcounsel.com/?slreturn=20140812153206 

 Association of Corporate Counsel: http://www.acc.com/ 

 Inside Counsel: http://www.insidecounsel.com/ 

 Crain’s Book of Lists (hardcopy in CSO) 

 Sullivan’s Law Directory (hardcopy in CSO) 

 

 

 

 

 

 

 

 

 

 

http://www.luc.edu/law/experiential/externships.html
http://www.luc.edu/law/career/internal/judicial_clerkships.html
http://www.luc.edu/law/career/practice_areas/corporate.html
http://www.corpcounsel.com/?slreturn=20140812153206
http://www.acc.com/
http://www.insidecounsel.com/


 

HOW TO PREPARE FOR AN INTERVIEW  

 

 

There are a number of steps that every student should take to maximize the career opportunities that interviews 

represent: 

 

 

A. Self-Assessment 

 

Be aware of your strengths so you can distinguish yourself from other candidates. Make a short list of three to 

five of your strongest selling points as it relates to the position you are interviewing for. Also, make sure you 

present concrete examples of academic or work experiences that highlight these strengths.  

 

B. Know your Resume and Writing Sample 

 

Be prepared to go into detail about every entry on your resume and provide easy-to-tell stories about every entry 

on your resume that will emphasize your skills and experience for the legal position you are seeking.   

 

If you have listed “drafted discovery requests” as a task you undertook as a law clerk, you may be asked, “What 

kind of cases did you draft discovery for?”  You will want to be prepared to answer intelligently – “I worked 

mostly on medical malpractice cases, so the interrogatories and document requests I drafted were largely about 

hospitals’ practices and procedures.”  Similarly, be prepared to briefly summarize the key legal issues involved 

in any pleadings, briefs, or judicial opinions you mention having drafted. 

 

Review any papers or publications you included in your application, including your writing sample and your 

undergrad thesis.  If your interviewer is knowledgeable in the areas in which you have written or published, you 

want to be sure that you can hold your own on a topic you may not have thought about for years. 

 

C. Research the Employer 

 

Research employers to highlight relevant skills and demonstrate how your credentials correspond with the 

position for which you are applying. Lack of knowledge about the firm is a common reason to not give a 

callback or an offer to an applicant. 

 

 Review the firm or organization's web site prior to an interview to gain information about their practice 

areas, summer associate program, attorney demographics and latest press.  

 

 Visit the National Association for Legal Career Professionals (NALP) website on the particular office of 

the firm at which you are interviewing to gain specific information about a particular office’s practice 

areas and attorney demographics   Many firms' branch offices have statistics different from the 

headquarters.  

 

 Talk to classmates and alumni who have worked at your target firm or organization about the interview 

process, the work environment, expectations and job responsibilities.  

 

D. Review Interview Questions  

 

Review several questions a prospective employer may ask you and prepare answers to each of these questions. 

The next section titled “Questions You May Be Asked” provides you with a variety of interview questions to 

review.  



E. Do a Mock Interview 

Set aside time to meet with your career to prepare for your interviews.  Your career counselor knows the types 

of questions employers typically ask and can get you ready for your interviews.  Contact your career counselor 

a few days prior to you interview to schedule a mock interview. 

 

F. Know Your Online Image 

Prospective employers may conduct internet research to learn more about you than what you’ve shared through 

your application materials. It is important for you to maintain a professional online image. Do you have a 

profile on LinkedIn or Facebook? Do you have a personal website or blog? Does your content project a 

professional image?  

 

G. Attire  

Dress professionally and conservatively.  Present a professional image by not carrying a backpack or oversized 

purse.  Present yourself in the “uniform” that is appropriate for the organization.  Most lawyers are conservative 

in how they present themselves so even if dress can be casual in the employer’s workplace, present yourself as 

you would appear when representing the organization in a courtroom or other formal situation. 

 

H. What to Bring to the Interview 
Bring at least three copies of your resume, writing sample, transcript, and list of references.  Do this even if you 

submitted the material in advance.  You may meet new people who will be interested in seeing a copy or the 

interviewer may have forgotten to bring his/her copy. 

 

I. Logistics 
Confirm where the interview will be held.  Some organizations have more than one location.  Be generous in 

estimating the time you will need to arrive punctually.  You should arrive at the location about ten minutes 

early.  Never be late!  Before you enter the offices, stop in a restroom to make one last inspection of your 

appearance.  Be courteous to everyone, whether they are on the road, in the parking lot, on the street outside the 

building, or in the building itself.  You never know who you will meet on your way to an interview, and any one 

of those people could be involved in making hiring decisions for the employer. 

 

J. Non-Verbal Communication 

Throughout the interview, the employer will be studying your non-verbal communication skills and listening 

carefully to your responses.  A firm handshake and direct eye contact are two of the most important non-verbal 

messages you can send to the employer.  Remain confident, energetic, and sincerely interested in the employer.  

They illustrate how you will present yourself as a lawyer. 

 

DOs AND DON’Ts OF THE INTERVIEW 

DOs 

 Do make an appointment with the CSO for a mock interview before any interview. 

 Do make sure you get the interviewer’s name right. 

 Do turn off your cell phone. 

 Do remain positive and enthusiastic throughout the interview 

 Do ask the interviewer or recruiting coordinator what their hiring timeline is so that you will know when 

you will hear from the employer again 

 Do your very best at every interview, even if you are not sure that a particular job, firm, or agency is right 

for you.  You can’t turn down an offer if you don’t receive one. 

 Do ask for business cards of each person that you meet during the interview process.  You will want to send 

a thank you letter following the interview. 

 Do remain positive in all your responses.  If questions arise regarding negative experiences, focus on the 

best aspects of those experiences, not the worst.  If a prior work or academic experience was less than 

stellar, prepare in advance by sorting out anything useful you learned from the experience. 



DON’Ts 

 Don’t be late.  In fact, be 10 minutes early for any scheduled interview. 

 Don’t wear your hat, coat, gloves, backpack, sun glasses or rain gear into an interview.   

 Don’t have anything in your mouth--no gum, candy, breath mints. 

 Don’t lean on or put your elbows on the interviewer’s desk.  Sit upright.   

 Don’t show your nervousness by drumming your fingers, swinging your foot, cracking your knuckles, or 

twirling your pen.  You should have no loose change in your pocket--most tend to jingle it when nervous. 

 Don’t fiddle with your hair. 

 Don’t call the recruiter “sir” or “ma’am” too much. They prefer Mr. or Ms.  

 Don’t be a jokester.  Have a sense of humor but let them crack the jokes. 

 Don’t give one and two word answers.  The recruiter is trying to get to know you.   

 Don’t use profanity or slang, even if the recruiter does. 

 Don’t lie about anything.    

 Don’t criticize your present employer. 

 Don’t ask “Will I get the job?” or “Can I have the job?”  Those questions tend to box the recruiter in and 

s/he won’t like that.  Rather say, “I hope you consider me as a candidate for this job” or “I’m really 

interested in this job.” 

 Don’t talk about salary or benefits until later in the hiring process or until the recruiter mentions the subject. 

 Don’t get irritated if there are interruptions during an interview.  Maintain your composure and be prepared 

to remind the interviewer where you were in the conversation if they ask. 

 

ANSWERING COMMON INTERVIEW QUESTIONS 

Different interviewers have different styles, so it’s hard to predict what kinds of questions you will be asked 

when you interview.  Preparing for a wide variety of questions is the best way to head into any interview 

confident that you will be able to answer any question that comes your way.   

 

Practice Your Answers Out Loud: As you read through the questions below, stop to consider how you would 

answer each one – and then verbalize those answers out loud.  You will find that “knowing what you think you 

will say” and actually saying it are two different things.  Practicing answers aloud will ensure that your answers 

are well organized, concise, and articulate.  It may take you several tries to get your answer to come out best.  

You do not want to go into an interview with pat, preplanned answers or you risk sounding scripted – but you 

do want to go into an interview confident that you will be able to talk about your skills and experience in an 

engaging and articulate way. 

 

A. “Why should we hire you?” is the question behind every question you will be asked.  Make sure that 

your answers express your interest in the practice of law and the particular employer you are 

interviewing with.  Prepare to give the interviewer concrete examples of your strengths, skills or and 

experience.  Saying that you have “strong leadership skills” doesn’t really tell a potential employer 

anything, but discussing a group, program or project that you have led does.  Make sure that your 

answers reflect the characteristics employers are looking for – good judgment, problem solving skills, 

dedication, strong work ethic, legal writing and reasoning skills, the ability to work independently, the 

ability to get along with others, and plain old common sense. 

 

B. “Tell me something about yourself” Employers are looking for a 60 second focused, concise statement 

that showcases your experience, career progress, major accomplishments, some of your best traits, and 

casts you in a positive light.  A good answer includes some personal information (especially if it ties you 

to the geographic location of the employer or practice area) and your professional goals.  For example:  

“I’m a transplant to Chicago, but I’m here for good.  I was born and raised in Cincinnati, but I came to 

Chicago for undergrad, and worked as a consultant here for four years in PriceWaterhouseCoopers’s 

tax group.  My wife teaches 3rd grade at St. Athanasius in Evanston, so we live in Evanston now.  I’m a 



1L at Loyola, and I’m really enjoying it, especially my civil procedure class.  I’m interested in building 

on the experience I gained at PriceWaterhouseCoopers as a tax attorney.  That’s one of the reasons I’m 

so interested in XYZ firm – I’ve heard great things about your tax practice.” 

 

C. Why are you interested in our firm/organization? Research the firm by going to the website and 

searching the internet and be able to articulate specifically what about the organization that interests you. 

Look for facts: specific practice areas, successes, clients, (successful completion of the merger between 

Client A and Client B).  
 

D. Why are you interested in this geographic area? Do you have any ties to this community?  If 

students have lived/worked in the area, this is easy.  For students with no ties to the area, you should 

refer to ties to the east coast; experience in large urban areas; visits to the city; interest in living & 

working in a large city/small town; extra points if they have talked to classmates/friends who have lived 

and worked in the area and can give details about events/places/neighborhoods.   
 

E. What can I tell you about the firm? Applicants should have a list of 5-7 good questions just in case the 

first question from the employer is this one.  Lead with something you know about the firm, e.g., “I 

know that you recently added an Intellectual Property group. What led to that decision?”  This shows 

that you were interested enough in the employer to do some research to prepare for the interview.   
 

F. Why did you go to law school? Employers are looking for answers that makes sense, that add up, that 

show you have good judgment.  They do not want to hear that you came to law school because you 

didn’t know what else to do with your life.  

 

G. Where do you see yourself in five years? Interviewers want to know this because they want a better 

understanding of your overall goals for yourself and how the job is a part of that. That matters to them 

because they want to hire someone who will be excited about the job and where it will lead them, 

whether that's to a higher-level position or just increased accomplishment or satisfaction. They want to 

know that you're not just applying for jobs randomly and taking whatever you can get, because if you 

are, you're more likely to get bored or leave as soon as something else comes along. By showing your 

interviewer how the job fits in with your overall goals, you can show that you'll be excited to do the 

work and aren't likely to leave prematurely.  Here is one example of a good answer: "In five years, I'd 

love to have increased my skill level enough that I'm able to train others how to do this work. I love this 

work, and I've found that I really enjoy mentoring colleagues, so I'd be thrilled to be able to combine the 

two—continuing to work in a role like this one, but with a training or mentoring component to it." 
 

H. Do you think your grades are a good indication of what kind of lawyer you’ll be? No matter what 

your grades are, you need to go beyond grades to those profession/leadership/counseling/advocacy skills 

that are essential to good lawyering.  If your grades are strong, don’t brag.  Instead, go beyond your 

grades to talk about how much you have learned, the classes you have taken, and the experience you 

have gained.  If your grades are weak, tell the interviewer the steps you have taken to improve your 

grades.  Show that you have a plan and that you are looking forward to performing better in your future 

classes. 
 

 

Behavioral Interviewing Questions 

Behavioral interviews are based on the premise that a person's past performance on the job is the best predictor 

of future performance. When a company uses behavioral interviewing they want to know how you act and react 

in certain circumstances. They also want you to give specific "real life" examples of how you behaved in 

situations relating to the questions.  Although it is difficult to predict which behavioral questions an employer 

might ask, below are examples of typical behavioral questions you may encounter:   

 

 

http://money.usnews.com/money/blogs/outside-voices-careers/2013/04/17/why-you-shouldnt-follow-your-passion
http://jobsearch.about.com/cs/interviews/a/behavioral.htm


1. Tell me about a situation from past job that required you to exercise judgment.  Employers are 

interested in hearing about how you approach problem-solving and whether your approach is logical and 

analytical.  There is no “right” answer.  To prepare for this question, think about a situation that you have faced 

in your past that required thinking logically through an issue. 

 

2. In law school, how do you approach a problem for which there appears to be no definitive answer?  

Employers are interested in hearing how you analyze a problem or issue.  Show that you are thoughtful and 

methodical in your approach.   

 

3. Assume you are asked by two partners to complete two different assignments, but you only have time 

enough to complete one. What would you do? Students should show good judgment and problem-solving 

skills, e.g. get the supervisors together to discuss priorities. An answer like, “Stay up all night and all day and 

multi-task until they’re both done” is not good. 

 

4. Tell me about your last big mistake. How did you handle it?  Discuss the mistake and the steps you took 

to overcome and learn from it. 

 

5. What is your biggest weakness? Employers are looking for a fairly minor weakness that won’t interfere 

with your job performance and is correctable.  Perhaps, less than stellar public speaking skills, which you plan 

to get better at while in law school through advocacy classes.  Some jobs don’t require a lot of public speaking 

so this can be a somewhat safe weakness. 

 

6.  Have you been on a committee or had a work-related situation in which you were asked to accomplish 

a task with insufficient guidance? How did you proceed? This is an opportunity for students to show 

process-how they ask for guidance, how they get the information they need, and maturity-their ability to admit 

that they need help. 
 

7. All of us have had times in our lives in which we felt unmotivated, or encountered problems which 

seemed insurmountable. Describe such a situation and explain how you dealt with it. This question goes to 

the heart of professionalism-how do we maintain high personal and professional standards day-in and day-out, 

even when inspiration and motivation are lacking. Look for evidence of structure, e.g., (1) Getting up in the 

morning, showering, getting dressed-physically preparing for work/study as if one was motivated, rather than 

waiting for inspiration to strike; (2) Sitting down at the desk with books open and beginning the motions of 

studying knowing that habit can replace inspiration. 
 

8. Describe a situation where you failed to reach a goal?  Interviewers try to determine how you deal with 

adversity and see if you have a need to win every time. Identify a situation where you had to adjust your sights 

and, if possible, go back to succeed at a later date.  Succeeding, however, is not as important as your 

demonstration of an ability to deal with tough times and make adjustments. 

 

 

ADDITIONAL QUESTIONS YOU COULD BE ASKED 

 

Career Path & Goals 

 Why do you want to be an attorney? 

 What type of law are you interested in practicing? 

 What interests you about litigation/M&A/tax/etc.? 

 What qualifications or skills do you think will make you successful as an attorney? 

 What are your career goals? 

 If you couldn’t be a lawyer, what else would you be and why? 

 



Law School 

 How have you enjoyed law school so far? 

 Has law school been what you expected? 

 What is your favorite thing about law school? 

 What is your least favorite thing about law school? 

 What activities are you involved in outside the classroom at Loyola? 

 What has been your favorite class/area of study/professor in law school? 

 Why aren’t you on law journal/moot court? 

 Have you been happy with your grades in law school? 

 How do you balance your academic obligations with other demands on your time (law journal, moot 

court, work, etc.)? 

 

Skills & Strengths 

 How will you contribute to our organization? 

 Are you a better public speaker or writer? 

 What do you think will be your chief strength as a lawyer? 

 What do you think will be your primary weakness as a lawyer? 

 Tell me about your writing sample. 

 

Past Work Experience 

 Tell me what you did before going to law school. 

 Walk me through your resume – what are the highlights of your career to date? 

 Tell me about your job last summer.  Did you receive an offer? 

 Tell me about [any job on your resume].  What did you do?  What did you learn?  What did you like most 

about the job?  What did you like least? 

 How would your previous supervisors describe you? 

 Of all the jobs you’ve held, which was your favorite and why? 

 Tell me about a time you went above and beyond the call of duty in a job. 

 Tell me about a time you voluntarily took on a leadership role in a job. 

 What did you do in the summers during college? 

 What type of work have you found most satisfying? 

 Tell me about a challenge you faced in one of your past jobs and how you overcame it. 

 Have you ever had to deal with a difficult client or supervisor?  How did you handle the situation? 

 

Work Style 

 What motivates you? 

 How would you describe your work style? 

 Do you prefer working independently or as part of a team? 

 Give me an example of a time you worked on a team, and how well you think it worked. 

 Are you a leader or a follower when asked to work as part of a team? 

 What kind of a boss do you prefer? 

 Define leadership.  Define cooperation. 

 Do you consider yourself competitive? 

 As an associate, you will often be called on to work on several important cases or deals at the same time – 

how comfortable are you juggling multiple responsibilities?   

 When you are an associate, how will you handle a situation where you have too much work to handle it 

all successfully?   

 

 



Public Interest/Government Specific 

 What experience do you have working with the issue/population we work with? 

 How did you develop an interest in the issue/population we work with? 

 How are you going to deal with the often difficult issues we deal with? 

 What do you do to relieve stress? 

 How will you handle the limited resources we work with? 

 How much and what type of supervision do you need to work well? 

 How will you handle your law school debt on a public interest/government salary? 

 

Judge Specific 

 Why are you interested in working in chambers? 

 What are your future career plans? 

 What are your views on [any current political issue or news item]? 

 What do you think about the recent decision in [major case in the jurisdiction]? 

 Who is your favorite Supreme Court Justice and why? 

 Tell me about your legal writing/civil procedure/evidence grades. 

 

Personal 

 What was the last good book you read? 

 What is your favorite movie? 

 How do you keep aware of current events? 

 Do you have any hobbies? 

 What do you do for fun/to let off steam/in your spare time? 

 What accomplishments in your life are you proudest of? 

 Who are your heroes? 

 What is your greatest strength? 

 What is your greatest weakness? 

 

Random Questions 

 Tell me something about yourself that is not on your resume. 

 If you could be any type of animal/car/cookie, what would you be? 

 If you won the lottery tomorrow, what would you do? 

 If you could have lunch with any three people, living or dead, who would they be and why? 

 

Handling Inappropriate or Discriminatory Questions 

If you are troubled by an interview experience, or you experience overt discrimination, please report it 

immediately to the Office of Career Services while the experience, feelings, and dialogue are still fresh in your 

mind.  Make notes of the conversation as soon as you can after the interview. 

 

 

 

 

 

 

 

 

 

 

 

 



QUESTIONS TO ASK EMPLOYERS  

 

Employers will evaluate the depth of your interest in them by the nature of the questions you ask.   

 Ask thoughtful questions that show that you are interested in the employer, have already researched them, 

and want to learn more.   

 DO NOT ask questions that can be answered with simple research e.g., NALP form, website, 

promotional brochure.  Take your questions to greater depth -- employers appreciate interviewees 

who have done their research.  

 Questions you ask should differ depending on the type of job you are interviewing for.   

 First and second year part-time jobs:    

o If you are interviewing for a part-time job during your first year that will likely not lead to post-

graduate employment, confine your questions to the type of work the employer does, the type of 

work the employer will expect you to do, how you will be assigned work, and the work hours the 

employer expects.   

 Summer Associate and Post-graduate employment: If you are interviewing for a summer job that may 

lead to post-graduate employment, it is appropriate to ask more sophisticated, forward-looking questions 

about associate life.   

 

Law Firm/Corporation Questions 

 

 What is the law firm/corporation looking for in the ideal candidate? 

 

 I noticed on the firm/corporation’s website that you have been at the firm/organization for over x years. 

How did you select the firm/corporation and your specific practice area? 
 

 Your attorneys practice in a wide range of areas. Is there a specific area of practice that you would like your 

law clerks to help out with during the summer?  
 

 I noticed you have served on a number of boards over the years. I currently volunteer for x organization and 

am curious whether you firm/organization encourages its attorneys to become involved with their 

community.  
 

 You have been with the corporation/firm for x years. What have you enjoyed most about working here?  
 

 I am interested in the various practice areas your firm engages in including x, y and z. I am curious how 

projects are typically assigned to law clerks/interns? 
 

 I appreciate feedback on my work so I can continue to improve. Can you tell me how your firm/corporation 

provides feedback on assignments?  
 

 What type of work should I expect to do as a new associate in your department?  Are projects assigned or 

will I be expected to approach partners for work?   
 

 I am very interested in the Women’s Leadership Initiative and Mentorship Programs, how would an 

associate become involved with these groups? 

 

 I noticed that the firm/corporation is frequently recognized for LGBT equality, which is a true passion of 

mine. That do you do as a firm or individually to further LGBT rights?  

 

 What type of work should I expect to do?   



 

 What types of legal writing assignments will I be given? 

 

 Will I have the chance to attend a client meeting or deposition? 

 

 Will I have a chance to go to court to assist the attorneys or to observe a trial? (if the firm does litigation) 

 

 What does the firm do to train younger lawyers to develop business? 

 

 Tell me about your most interesting current or major cases/transactions. 

 

 I noticed on your web site that _____ is one of your clients.  What type of work do you do for them?   

 

 

Public Interest/Government Questions 

Bear in mind that each public interest organization and government office is unique – make sure that you do 

your research on the specific employer you are interviewing with and tailor your questions appropriately.  The 

following are suggestions to get you started. 

  

 What are the responsibilities of the position? 

 

 What is the case load like?  

 

 What are the unique challenges of working with the issue/population you serve? 

 

 Public Interest:  How is the organization funded?  

 

 Government: What is the hierarchy that this position reports to?  

 

 What types of claims or cases do you deal with most often? 

 

 How do clients/cases come to the organization? 

 

 How does the organization determine which clients/cases it will represent? 

 

 What percentage of potential clients/cases does the organization take on?  

 

 For you, what is the most satisfying part of working for this organization? 
 


